NAAC Accredited

) 5.2.1 Number of placement of outgoing students during the year

Academic No. of students No. of students
Year passed placed
2023-24 58 58

PRINCIPAL
VPS College of Engineering & Technology
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OFFER FOR EMPLOYMENT
08 August 2024
Dear Tushar Ashokrao Somwanshi

We are delighted to offer you the position of Associate Executive at I-Medita Learning
Solutions Private Limited based onyour exceptional qualifications and potential. Below, you
will find the detailed terms and conditions of your employment:

APPOINTMENT DETAILS:

e Position: Associate Executive

e Date of Joining: 08 August 2024

¢ Job Type/Location: Work from Office (Baner, Pune)

e Reporting to: Saurabh Rawat

o Location: You will be based in Pune but may be required to work at the company's
subsidiaries or associated companies, both within and outside India.

» Conditions for Employment: Your employment is contingent upon the accuracy of
the provided testimonials and information, your freedom from contractual
restrictions preventing your acceptance of this offer, and the provision of three
satisfactory references (professional and personal).

o Employment Type: This is a full-time position requiring approximately 9 hours per
day, six days a week.

REMUNERATION/CTC:

Cost to Company (CTC): Your annual Cost to Company is INR 1,92,000 (Indian Rupees One
Lakh Ninety-Two Thousand Only). This will be disbursed according to the company's
prevailing compensation plans.

TRAINING & PROBATION:

Training/Probation Period: You will be on a training/probationary period for an initial six
months. The Company reserves the right to extend the probationary period if your
performance does not meet expectations, as determined by your Reporting Manager.

I-Medita Leaming Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Contact: +91-8750004411, CIN-UB0903HR2014PTC052663 , Website: www.imedita.com
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Training | Development | Placement

SERVICE AND EMPLOYMENT AGREEMENT:

e The Employee acknowledges that significant costs have been invested in training specifically
for the job responsibilities. Therefore, the Employee commits not to leave the Company's
services for a minimum period of one year and six months from the date of appointment.

e During the agreement's period, the Employee shall not engage directly or indirectly in any
similar trade or business.

e The Employee shall maintain confidentiality regarding the Company's trade secrets,
business processes, and confidential information.

¢ Disputes arising from this Agreement shall be resolved through Arbitration, with the venue in
Pune.

) LEAVE POLICIES:

e Leave Cycle: The leave cycle will be of 12 months, corresponding to the Indian Financial
Year from April to March.

e Casual and Sick Leaves: You are entitled to 12 Casual Leaves and 6 Sick Leaves in a
complete year.

e Leave Approval: All leaves must be pre-approved by your Reporting Manager. Unapproved
leaves (Casual & Sick) will be considered as unpaid leaves, and management reserves the
right to reject leaves.

e Late Arrival: If you arrive late by 30 minutes, it will be considered as a half day. Three half
days will be considered as 1 day leave.

» Probation Period: No leaves are allowed during the probation period. If taken, it will be
considered unpaid leave.

» Leave Accumulation: L eave accumulation is allowed. For example, if you do not take any
casual leave in the first month, you can take two leaves in the second month, three leaves
in the third month, and so on.

e Sick Leave Documentation: Medical documents are required for Sick Leaves exceeding
three days.

e Marriage Leaves: Marriage leaves will be unpaid, and employees can take a maximum of
15 marriage leaves. Marriage leaves are adjustable with casual leaves according to the
leave cycle.

e Leave Lapse: Sick and Casual leaves will lapse after the leave cycle.

s Other Categories of Leave: Any other category of leave not mentioned in the leave policy
will be considered as a casual leave.

I-Medita Leaming Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
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aining | Development | Placement

PAY AND BENEFITS DURING CASUAL/SICK LEAVE:

Casual/sick leave pay will be-based on the employee’s base rate only. No extra allowances and

benefits will be applicable during leaves.
Note: If an employee has any leave balance at the end of the year, they will be entitled to receive

remuneration based on the employee’s base rate only.

HOURS OF WORK:

* You are expected to work during the Company’s normal business hours (08 AM-08 PM)
six days a week, totaling 09 hours per day.

e Additional work beyond normal hours is compensated for through your base salary, and
you shall not be entitled to extra payment for such work.

VACATION ENTITLEMENT AND PAID HOLIDAYS:

e Your leave entitlement will align with the Company's leave policy, as per applicable laws.
e You will also be entitled to public holidays as per the state's laws where you work.
» Privilege leave and public holidays will be paid as actual workdays.

TERMINATION/RESIGNATION:

If you decide to resign, you must serve at least a three-month notice period or forfeit two months'
salary in lieu of notice.

ON ACCEPTANCE:

Upon accepting this offer, please complete all necessary joining formalities and paperwork within
two weeks from your date of joining. You are required to bring a signed copy of this offer, valid ID
proofs, qualification documents, and documents from your previous employment. '

I-Medita Leamning Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Coniact: +91-B750004411, CIN-US0903HR2014PTC052663 , Website: www.imedita.com
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Attached herewith is your Salary break-up.

Basic Salary Fully Taxable

Hour Rent Allowance Tax Exempt 4,000 . 48,000
LTA Allowance Tax Exempt 800 9,600
Other Allowance Fully Taxable 3,200 38,400
PF employer contribution Employer rate 12% 0 0
ESIC employer contribution Employer rate 3.25% 0 0
Gratuity employer contribution  Gratuity rate 4.81% 0 0
Statutory Bonus Bonus rate 8.33% 0 0

PF employee contribution Employee rate 12% . 0 0
ESIC employee contribution Employee rate 0.75% ] 0
Profesional Tax

) __——

We look fo rward to your positive response and the opportunity to welcome you to our team. If you
T o
astions,or require further clarification, please do not hesitate to contact us.
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EARNING SOLUTIONS PRIVATE LIMITED

I-Medita Leaming Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
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OFFER FOR EMPLOYMENT
08 August 2024
Dear Aaditi Prabhakar Narke

We are delighted to offer you the position of Associate Executive at |-Medita Learning
Solutions Private Limited based on your exceptional qualifications and potential. Below, you
will find the detailed terms and conditions of your employment:

APPOINTMENT DETAILS:

e Position: Associate Executive

e Date of Joining: 08 August 2024

e Job Type/Location: Work from Office (Baner, Pune)

e Reporting to: Saurabh Rawat

e Location: You will be based in Pune but may be required to work at the company's
subsidiaries or associated companies, both within and outside India.

» Conditions for Employment: Your employment is contingent upon the accuracy of
the provided testimonials and information, your freedom from contractual
restrictions preventing your acceptance of this offer, and the provision of three
satisfactory references (professional and personal).

¢ Employment Type: This is a full-time position requiring approximately 9 hours per
day, six days a week.

REMUNERATION/CTC:

Cost to Company (CTC): Your annual Costto Company is INR 1,92,000 (Indian Rupees One
Lakh Ninety-Two Thousand Only). This will be disbursed according to the company's
prevailing compensation plans.

TRAINING & PROBATION:

Training/Probation Period: You will be on a training/probationary period for an initiat six
months. The Company reserves the right to extend the probationary period if your
performance does not meet expectations, as determined by your Reporting Manager.

I-Medita Leamning Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Contact: +91-8750004411, CIN-UB0903HR2014PTC052663 , Website: www.imedita.com
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SERVICE AND EMPLOYMENT AGREEMENT:

e The Employee acknowledges that significant costs have been invested in training specifically
for the job responsibilities. Therefore, the Employee commits not to leave the Company's
services for a minimum period of one year and six months from the date of appointment.

e During the agreement’s period, the Employee shall not engage directly or indirectly in any
similar trade or business.

e The Employee shall maintain confidentiality regarding the Company's trade secrets,
business processes, and confidential information.

e Disputes arising from this Agreement shall be resolved through Arbitration, with the venue in
Pune.

") LEAVE POLICIES:

» Leave Cycle: The leave cycle will be of 12 months, corresponding to the Indian Financial
Year from April to March.

o Casual and Sick Leaves: You are entitled to 12 Casual Leaves and 6 Sick Leaves in a
complete year.

o Leave Approval: All leaves must be pre-approved by your Reporting Manager. Unapproved
leaves (Casual & Sick) will be considered as unpaid leaves, and management reserves the
right to reject leaves.

e Late Arrival: If you arrive late by 30 minutes, it will be considered as a half day. Three half
days will be considered as 1 day leave.

« Probation Period: No leaves are allowed during the probation period. If taken, it will be
considered unpaid leave.

e Leave Accumulation: Leave accumulation is allowed. For example, if you do not take any
casual leave in the first month, you cantake two leaves in the second month, three leaves
in the third month, and so on.

« Sick Leave Documentation: Medical documents are required for Sick Leaves exceeding
three days.

e Marriage Leaves: Marriage leaves will be unpaid, and employees can take a maximum of
15 marriage leaves. Marriage leaves are adjustable with casual leaves according to the
leave cycle.

e Leave Lapse: Sick and Casual leaves will lapse after the leave cycle.

« Other Categories of Leave: Any other category of leave not mentioned in the leave policy
will be considered as a casual leave.

[-Medita Leamning Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Contact: +91-8750004411, CIN-UB0903HR2014PTC052663 , Website: www.imedita.com
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PAY AND BENEFITS DURING CASUAL/SICK LEAVE:

Casual/sick leave pay will be based on the employee’s base rate only. No extra allowances and

benefits will be applicable during leaves. N
Note: If an employee has any leave balance at the end of the year, they will be entitled to receive

remuneration based on the employee’s base rate only.

HOURS OF WORK:

e You are expected to work during the Company’s normal business hours (08 AM-08 PM)
six days a week, totaling 09 hours per day.

¢ Additional work beyond normal hours is compensated for through your base salary, and
you shall not be entitled to extra payment for such work.

VACATION ENTITLEMENT AND PAID HOLIDAYS:

e Your leave entitlement will align with the Company's leave policy, as per applicable laws.
e You will also be entitled to public holidays as per the state's laws where you work.
» Privilege leave and public holidays will be paid as actual workdays.

TERMINATION/RESIGNATION:

If you decide to resign, you must serve at least a three-month notice period or forfeit two months'
salary in lieu of notice.

ON ACCEPTANCE:

Upon accepting this offer, please complete all necessary joining formalities and paperwork within
two weeks from your date of joining. You are required to bring a signed copy of this offer, valid ID
proofs, qualification documents, and documents from your previous employment.

I-Meédita Leamning Solutions Private Limited
Address: Second, Floor, Aditi Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Contact: +91-8750004411, CIN-UB0903HR2014PTC052663 , Website: www.imedita.com
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Attached herewith is your Salary break-up.

Fully Taxable
Hour Rent Aliowance Tax Exempt 4,000 48,000
LTA Allowance Tax Exempt 800 9,600
Fully Taxable
PF employer contribution Employer rate 12% 0 0
ESIC employer contribution Employer rate 3.25% (1} 0
Gratuity employer contribution  Gratuity rate 4.81% {i] 0
Bonus rate 8.33% 0 0
__——|
Performance Pay
PF employee contribution Employee rate 12%
ESIC employee contribution Employee rate 0.75% 0 0

Profesional Tax 200 2,400
- et TS (SR e |

I-Medita Leaming Solutions Private Limited
Address: Second, Floor, Aditf Samruddhi Building, Baner Road, Baner, Pune, M.H-411045
Contact: +31-8750004411, CIN-UB0903HR2014PTC0O52663 , Website: www.imedita.com
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27 April 2024

Dear Siddhesh Babaji Balghare,

In response 10 your interview with us. .
Engineer in Techno Elevate. (“Compzny”!

the training period that will be done by the Lo
(i} Your cost toc company {CTC) shzii be 23 per orezk us ghven 0 Dom o ThE ooEsETy e s
: (i} The terms and conditions of your emoizymart wil B2 zovermes 23 09 T SooiTae—
) ggreement (Agreemant! snnexad 28 Arrexurs

(i) You are reguired to cerefuifv g2 tnrouz
Annexura 1 2s your employmer: in
dccuments.

(iv) If you agree to the terms and concition
token of your acceptance end retum

Please sign on 3l pages. Uoor signi

agreement shel become ginding on voo

{v] The Company's obligations cha'l

| commence an the date of wow Jeénims wivich Shell B o
02 September 2024. .
Annexure — 1 _
PRINCIPAL
() VPS College of Engineering & Technology
Lonavala
1. APPOINTMENT:

1.1 The Company hereby appoints the Employee ‘Associate Sofrware Engineer’. = SmTioes
hereby accepts the said appohtmem and ZErEes 10 Work :

Sgenty 2ns semve the 2

Zomigamy it
the said capacity or in such other posts/ designations as the Commpany may Drescrine 3ns o
promote from time to time. The Emcioyee shail be resoonsicie 10 DETOmT AUTET snvE Tl

described in Schedule A hereto

1.2 The Employee shall report on 02 September 2024. The soiigations of the Compeny wowsres
the Employee shall commence cnly on and after the date of ioining. However, the Empacves s
obligations under the Agreement shali commence on the dzte of execution of the Agresment

1.3 The Employee shall report to Techno Elevate and/or to such other person or DETLONS 28 The
Company deems fit to be his/her supervisor from time 1c time. in addition, the Empicvee chal
carry aut such other duties and functions as may be assigred © him/her by thed .
time to time.

=S, Gondi &:m:lat Maoin R, Soscreonogusdil, wengoh s ~ SN
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1.4 The Employce’s place of work,
Company may relocate/ transfer/ depute the Employee to
as part of their work, within or outside India w
branch/ outlet/ unit of the Company is
based on the exigencies of work, U
bound by the rules and re
by Company.

for the time being, shall be at Bengaluru. However, he
any of its branches or client’s place
here business of the Company or any subsidiary/
inor may come into existence if the Companyso directs
pon such relocatian/ transfer, the Ermnployee agrees to he

gulations of the respective working place, or otherwise as specified

1.5 The Employee shall be on prabation for the first six months and only after his/her successiul
completion of probationary period, the Company will issue a letter of confirmation of
employment. in the event, the Company is not satisfied with the performance of the Employes
during the probationary period, the Company is entitled to terminate this agreement with

immediate effect and the Employee agrees and undertakes to not make any claim on the
Company whatsoever.

1.6 The terms of this Agreement shall continue to bind Employee until it is terminated in

accordance with this Agreement, irrespective of the fact that Employee may be promoted,
transferred or seconded to any other place.

1.7 The working hours of the Employee shall follow the operating hours of the Company. When
working on relocation/ transfer/ deputation, the working hours shall follow the operating
hours of such place of work. But the Employee understands that from time to time he/she is
required to work additional unpaid hours in order to carry out the duties promptly and
efficiently.

1.8 Terms and Conditions for onboarding :

1. should complete Java Full stack course in the branch as per the agreed terms of the training
period

2. Should have 90% attendance in all subjects

3. Should get Star or 1 rating (* / 1) in all subject mocks in the branch

4. Should have degree completion certificate at the time of joining. DRIN
5. Will not be considered to on-board If any active backlog, VPS CO”(—I‘QS of

2. EMOLUMENTS:

2.1 The Employee’s total compensation (Cost to the Company) shall be as per the mentioned
schedule, payable in periodic installments according to the Company’s normal payroil
practices, subject to standard deductions towards tax and other deductions as per Company
policy.

2.2 Performance reviews shall be done on a yearly basis with the first performance review at the
end of twelve months. Salary increments shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency, integr.ify,
discipline, punctuality, professional grooming, Employee’s contribution tow?rds proﬁlablhty
of the Company’s income, etc. The Employee’s increments are completely dlsgretnonary a'nd
will be subject ta and on the basis of his effective performance and resuits during the period
as also the performance and results of the Company. All or any such increment or bonus may
be paid by the Company at the end of completion of every twelve months of employment.

- ioelevats GO rtEChn el
S 490180412 84235 | o hw@technoglevaQte corn

. = . hoed FEY RS 1ains Ra Basavanagude, Ser <dig - /T
% & 3" Floor, Brigade Chambers, Sandhi Bazoar Main R, 8asavan e a
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ox deductible at source, professional (: i
13 , : at source ssslonal Lax, ete,
o pad and complied by the ¢ Y e

SRR ompany and alt/ any funds/ salny/ remuneration paid to the
contovee wall be stter such apprapriate deductions
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TERM AND TERMINATION:

34 The parties agre e be's i
¢ partes agree that the Employee’s employment with the Company shall commence on the
“‘w N ! : X \ ; : 3 . 1 )
aate atpaining and shall continue Gl such time that either party lerminates the employment
D accordance with the clauses below.

32 Either party may terminate this apreement by piving Three (3) months prior notice to the
other varty. Yhe said notice period for termination of this Agreement by the Employee shall
hetther be adjustable against p ivileged leave nor torfeiture of salary of such Empioyee and
the same shall be subject to the discretion of the Company. However, nothing in this
Agreement shall prevent the Campany from terminating the Employee’s employment
farthwith tor proved breach of any duties and respousibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach of any
duties and respaonsibilities/ gross default/ misconduct, no prior natice and thereby no salary
in fieu of such notice shall be necessary. Un-intimated absence of employee for 3 consecutive
davs then the employment shall be terminated without prior natice to the employee,

3.3 Further, it shali be at the sale discretion of the Company Lo suspend the requirement of the
netice peniod as stipulated in clause 3.2 above. However, in such cases, the Campany may
direct the Emplayee to buy out the notice period by paying amount equivalent to the Salary+
GST{18%]) payabie during the notice period plus such other amounts as may be sought by the
Company.

344 i the evant of the Employee terminating the Agreement or otherwise leaving the services of
the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, ete. and the Company may recover any losses the Company has suffered
on account termination by the Employee except in accardance with clause 3.2 above.

3.5 In the event of the Employee being liable to pay any amounts as mentioned herelnabove, the
Company shall have the first charge over the salary, bonus and other dges to be paid to the
Employee from the Company and the Employee hereby agrees and authorizes the Company
to deduct fram then, all such amounts payable by him.

3.6 Summary dismissal: - The Company may dismiss the Employee immediately and without

notice if, the employee:

{a)  Does not perform the duties assigned to him/her under this Agreement satisfactorily;

(b) s guilty of dishonesty, serious neglect or gross misconduct in the course of employment;

(c)

Becomes unable, due to illness {whether physical or mental), to properly and effectively
perform duties as provided hereunder for a period or periods totaling 20 working days in

any consecutive period of 3 months;

(d)  Expressly or by implication repudlcbik’hgreement;

PRINCIPAI

ihi Bazaar Main Rd. Basave~ _gudi, Bangalusu - 560004
hir@technoslevatacom | & www.technoelevate.com
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4. LEAVES
The Smsioyes will 52 entited 1o avail holidays/ ieaves a5 per the Company poOtCIes in force
Srom time 1o Ume. Impioyes is renuested o rezd the Leave policy edopted by the Company
. ) 5, NON - DISCLOSURE OF CONFIDENTIAL INFORMATION & NON-COMPETE:

\
e
E
8
3

information concerning the working of the Compoany, including al!
iormaticn concerning the Company’s business transactions, financial zrrangements,

| trade secrets, marketing siraiegles and any other information

e Compzny which is not in the public domain constitutes ‘Confidential
informsticrn’ pelonging to the Compzny under this Agreement znd he shall not, during the
continuznce of this Agresment or efter the termination of this Agreement, reveal Confidentizl
information 1o ery person, firm, corporation, or entity. Should the Employee reves! or
shezzten to revesl such Confidentiz) Informaticn to any perscn, firm, carporation, or entity
somtrary 10 the provisions of this Agreement during the subsistence cf this Agreement, tne
Company shell 22 entitled to take disciplinary acticn agzinst the Employee including dismissal
o the Emclioyee and the Company may file suit for dzmazges.

mployee reves! or thresten to reveai such Confidentizl Information to 2ny person,
firen, cor*oratio'ﬁ, =5 enti'r-{ contrany to the provisions of this Acr_-:ment after terminaticn cf

Separauon frcm rne Company, Employee cznnot join our Competitors at least for 2 minimum
> ) period of 2 years from the date of exit of the enmployment.

Dual Employment: Employee during the employment at Techrnic Elevate shall not engage
nimself in any other duties / work for any other companies. The Company shall terminate
employment of employee, if employee enters into such an act and shall proceed with legal
proceedings far committing dual employment.

5.3 Hothing contained in the previous/ above clause shall apply to:
(a) information that is in the public domain; and

(b) information which the Parties are under a legal obligation to disclose to a court of
law or other statutory/regulatory authority;

S 4 The Employee also agrees to promptly and without necessity of any demand, return to the
Company, any and a{l documents, records, or writings made or obtained by the Employee in

the course of hisfher employment with the Company, on expiry or termination of this
Agreement for amy reason whatsocever.

AU, I3 alusy - 560004
« techncelevate. com
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5.7

6.2

7.1

7.2

7.3

7.4
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The Employee also agrees o SN on simil
the clients of the Company s

»

ar non- disclasure/ confidential agreement ol any of
and when required/ requested by the Company.
The Employee aprees and undert

y _ akes not Lo take up employment with the existing clients of
the Company during the subsistence of the Agre

ement without prior written consent of the
Conmipany

The Employee agrees and confirms that he/she will not accept any offer of employrment from

any customer, where he/she had worked during the course of employment with the Campany

for a continuous period of 6 months immediately preceding the termination of his/her
employment.

SIMULTANEOUS EMPLOYMENT/ EDUCATION:

The Parties agree that during the term of this Agreement, the Emplayee shall not, under any
circumstances, be permitted to work for any other company or firm or person, either whole
time or part time, to own, or in any way be associated with any company or firm or

proprietorship concern as advisor, director or partner, whether paid or not, for his services,
without prior written permission from the Com pany.

The Employee may pursue further education with the prior written consent of the Company.

However, any such further education shall not in any way affect the work/ business of the
Company.

EMPLOYEE’'S OBLIGATIONS:

The Employee agrees to carry out all the duties assigned by the Company with all due diligence
and loyalty and keeping the Company’s interest paramount.

The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit

any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

Employee agrees to supervise the work of Employee’s subordinates and shall always ensure

proper and effective implementation and compliance of all the rules and regulations of the
Company.

The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or

any such other liability on the Company. In any such event, the Employee alone will be liable
for all such liabilities/ wrongs done.

During the term of this Agreement, the Employee agrees to be bound by the policies framed
and enforced by the Company from time to time.

DOCUMENTS PROVIDED TO THE COMPANY:

8.1 The Employee for the purpose of the employment has provided the Company with the

mandatory documents and upload the Documents on the HR portal. This Is mandatory,
contact HR team for further information

PRINCIPAL &
VPS College of Engineering & Tach %
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g 2 The Parties agree that the Company has offered employment to the Employee on the basis of
the above mentioned documents and Infarmatian provided by the Employee and on the
understanding that there is nothing In the Employee’s past record which should have
prevented in the Company from offering employment to the Employee under this Agreement.
If any of the above documents/ information is found to be incorrect or false or in the opinion
of the Company is incorrect/ false, or if the Employee has suppressed any material
information, the Company shall have the option of terminating this Agreement forthwith
without any prior notice or salary in lieu of such notice to the Employee.

8.3 This Agreement shall supersede any prior agreements/ understandings between the Company
and the Employee. Any amendment/ alteration to this Agreement shall be in writing and shall

be signed by both the parties.

8.4 If, for any reason, any provision of this Agreement is held invalid, all other provisions of this

Agreement shall remain in full force and effect.

9. DISPUTE RESOLUTION AND GOVERNING LAW:

ecen the parties, such dispute shall be referred to the sole
f arbitration shall be in Bengaluru. The

ding on the parties.

9.1 In the event of any dispute betw
arbitrator appointed by the Company. The place ©

award passed by the Arbitrator shall be final and bin

reement shall be governed by the laws of India irrespective of

9.2 Subject to Clause 9.1, this Ag
ts in Bengaluru shall have the exclusive jurisdiction to

conflict of law provisions and the Cour
deal with the disputes arising out of this Agreement.

10. Notice: Any naotice and other communications provided for in this Agreement shall be in
writing and shall be first transmitted by email and then confirmed by Speed Post, in the

manner as elected by the Party giving such notice to the following addresses:

(a) the Business Day immediately after the

be deemed to have been validly given on
d by facsimile/electronic transmissiaon,

rmed answer back, if transmitte
pt, if transmitted by courier or registered airmail.

All notices shall
date of transmission with confi
or {b) the Business Day of recei

from time to time, change its address or representative for receipt of notices provided

Any Party may,
Party not less than 30 days’ prior written notice.

for in this Agreement by giving to the other

IN WITNESS THEREOF the parties hereto have set and subscribed their respective signatures and seal

on the day, month and year first written herein above:

Techno Elevate z&; Employee

PRINCIFAL
VPS College of Engineering & Technology

Authorized Signatory Signature

48 30 Flcor, Bic 2 Cham ] i
g ¢ Floor, Brigade Chambers, Gandhi 8azaar Main Rd, Busovonagudf Bengcluru 560004
101 80412 04235+ = 16 ' on =
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Cost to Company details

[ SALARY BREAK UP ANNEXTURE

i

Iﬁf,\%’ B Siddhesh Babaji Balghare

| DESIGNATION Associate Software Engineer

| LOCATION | Bengaturu

COMPANY ] TECHNO ELEVATE unit of Test Yantra
Salary Components : Monthly Yearly

: Basic+ DA | 16266 195192

HIRA B | 033 2797 g
Statutory Bonus A3asic 16259

Total Gross A1 = ____11 17854 __LI% 214248 1
Rl e =i, 0o oo 2ot B - B a2

EPFEmploee L1800 21600

T L L o - e AL =
RS T [ T
Netpay o jusea0 1940
e e o o (e S ST i
EPFEmployer 1s00 . [ 21600

| ES1Employer lsamey. o clesol oo
Gratuify h 1435 l 17196

Total 3813 | 45756

) Total CTC 20667 | 260004 Eo|

Note: Take home Salary is subject to Income Tax deduction as per Section 1928 of Income tax act,
1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the

Company.

PRINCIFAL
VPS College of Engineering & Teohnai:
Lonavaia
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Development unit of TES T¥ ANTRA

27 April 2024

Dear Rahul Balu Adkar,

In response to your interview with us, we are pleased to offer you the nposition of
“Assaciate Software Engineer’ in Techno Elevate- Development unit of Test Yantra.

Your internship program will be for 3 Months from the 02 May 2024, During your internship you will
be paid with the stipend of Rs 10,000 every month su bject to Income Tax deduction (ten percent after
crossing 30K). Your training is subjected to Learning, Performance, Evaluation, Project Interview
determined by Techno Elevate. ;

You will be provided with an employment opportunity subject to successful completion of the
Internship program. The terms and conditions of your employment will be governed as per the
employment agreement (Agreement) annexed as Annexure 1.

(i) You are required to carefully go through the terms and conditions of this offer letter and
Annexure 1 as your employment in the Company shall be strictly governed by these
documents.

(i1) If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company within 3 working days.

Please sign on all pages. Upon signing, the terms and conditions of the employment agreement shall
become binding on you.

(ili) The Company’s obligations shall commence on the date of your joining which shall be on
12 August 2024.

Annexure- 1

1. APPOINTMENT:

1.1 The Company hereby appoints the Emplayee ‘Associate Software Engineer’. The Employee
hereby accepts the said appointment and agrees to work diligently and serve the Company

in the said capacity or in such other posts/ designations as the Company may prescribe
and/or promote from time to time. The Employee shall be responsible to perform duties
more fully described in Schedule A hereto.

1.2 The Employee shall report on 12 August 2024. The cbligations of the Company towards the
Employee shall commence only on and after the date of joining. However, the Employee’s
obligations under the Agreement shall commence on the date of execution of the

Agreement.

1.3 The Employee shall report to Techno Elevate and/or ta such other person or persans as the
| fs Company deems fit to be his/her supervisor from time to {ime. In addition, the -Empl’oye_'{-:
shall carry out such other duties and functions as mayvhe assigned to him/her S\
Company from time to time. A%

PRINCIFAL
VPS College of Engines
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2.3

The tmployee's place of work, for the time being, shall be at Bengaluru. However, the
Company may relocate/ transfer/ depute the Employee to any of its branches or client’s place
as part of thelr work, within or outside India where business of the Company or any
subsidiary/ branch/ outlet/ unit of the Company is in or may come into existence if the
Company so directs based on the exigencies of work. Upon such relocation/ transfer, the
Employee agrees to be bound by the rules and regulations of the respective warking place,
ot otherwise as specified by Company.

The Employee shall be on probation for the first six months and only after his/her successful
completion of probationary period, the Company will issue a letter of confirmation of
employment. In the event, the Company is not satisfied with the performance of the
tmployee during the probationary period, the Company is entitled to terminate this
agreement with immediate effect and the Employee agrees and undertakes to not make any
claim on the Company whatsoever.

The terms of this Agreement shall continue to bind Emplayee until it is terminated in
accordance with this Agreement, irrespective of the fact that Employee may be promoted,
transferred ar seconded to any other place.

The working hours of the Employee shall follow the aperating hours of the Company. When
working on relocation/ transfer/ deputation, the working hours shall follow the operating
hours of such place of work. But the Emplayee understands that from time ta time he/she is
required to work additional unpaid hours in order to carry out the duties promptly and
efficiently.

EMOLUMENTS:

The Employee’s total compensation {Cost to the Company) shall be as per the mentioned
schedule, payable in periodic installments according to the Company’s normal payroll
practices, subject to standard deductions towards tax and ather deductions as per Company

policy.

Perfarmance reviews shall be done on a yearly basis with the first performance review at the
end of twelve months. Salary increments shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency,
integrity, discipline, punctuality, professional grooming, Employee’s contribution towards
profitability of the Company’s income, etc. The Employee’s increments are completely
discretionary and will be subject to and on the basis of his effective performance and results
during the period as also the performance and results of the Company. All or any such
increment or bonus may be paid by the Company at the end of completion of every twelve

months of employment.

All statutory requirements of tax, including tax deductible at source, professional tax, etc,
will be paid and complied by the Company and all/ any funds/ salary/ remuneration paid to
the Employee will be after such appropriate deductions.

PRIN IPA'L
VPS College of Engine
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3.1 The parties agree that the Employee’s employment with the Company shall commence on
the date of joining and shall continue till such time that either party terminates the
employment in accordance with the clauses below.

3.2 Either party may terminate this agreement by giving Three (3) months prior notice to the
other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, nathing in this
Agreement shall prevent the Company from terminating the Employee’s employment
farthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
centravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach of
ahy duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no
saiary in lieu of such notice shall be necessary. Un-intimated absence of employee for 3
consecutive days then the employment shall be terminated without prior notice to the
employee.

(79
(9]

Further, it shall be at the sole discretion of the Company to suspend the requirement of the
nctice period as stipulated in clause 3.2 above. However, in such cases, the Company may
direct the Employee to buy out the notice period by paying amount equivalent to the Salary
payable during the notice period plus such other amounts as may be sought by the Company.

(W3]
In

In the event of the Employee terminating the Agreement or otherwise leaving the services
of the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, etc. and the Company may recover any losses the Company has suffered
cn account termination by the Emplayee except in accordance with clause 3.2 above.

2 In the event of the Employee being liable to pay any amounts as mentioned hereinabove, the
Company shall have the first charge over the salary, bonus and other dues to be paid to the
Employee from the Company and the Employee hereby agrees and authorizes the Company
to deduct from thern, all such amounts payable by him.

3.6 Summary dismissal: - The Company may dismiss the Employee immediately and without

notice if, the ernployee:

(3}  Does not perform the duties assigned to him/her under this Agreement satisfactorily;

(b) is guilty of dishonesty, serious neglect or gross misconduct in the course of employment;

(c) Becomes unable, due toiliness {(whether physical or mental), to properly and effectively
perform duties as provided hereunder for a period or periods totaling 20 working days in
any consecutive period of 3 months;

{d)  Expressly or by implication repudiates this Agreement;

{e)  Actsinsuchaway (whether or not in the course of employment) as to bring the c,_ompa_ny;
or its subsidiaries into disrepute;

(f) Is convicted of any criminal offence, or under any law;

(g) s accused of any offence involving wmtude:

| /NG04
PRINCIPAL , g? , :
VPS College of Engineering & Techuology -
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4. LEAVES:

The Employee will be entitled to avail holidays/ leaves as per the Company policies in force
from time to time. Employee is requested to read the Leave policy adopted by the Company.

5. NON - DISCLOSURE OF CONFIDENTIAL INFORMATION & NON-COMPETE:

C¥i The Employee agrees that information concerning the working of the Company, including all

the information concerning the Company’s business transactions, financial arrangements,
business partners, clientele, trade secrets, marketing strategies and any other information
cancerning the Company which is not in the public domain constitutes ‘Confidential
Information’ belonging to the Company under this Agreement and he shall not, during the
continuance of this Agreement or after the termination of this Agreement, reveal
Confidential Information to any persan, firm, corporation, or entity. Should the Employee
reveal or threaten to reveal such Confidential Information to any person, firm, corporation,
or entity contrary to the provisions of this Agreement during the subsistence of this
Agreement, the Company shall be entitled to take disciplinary action against the Employee
including dismissal of the Employee and the Company may file suit for damages.

5.2 Should the Employee reveal or threaten to reveal such Confidential Information to any

person, firm, corporation, or entity contrary to the provisions of this Agreement after
termination of this Agreement, the Company shall be entitled to claim damages from the
Employee. After Separation from the Company, Employee cannot join our Competitors at
least for a minimum period of 2 years from the date of exit of the employment.

Dual Empioyment: Employee during the employment at Techno Elevate shall not engage himself in
any other duties / work for any other companies. The Company shall terminate employment of

employee, if employee enters into such an act and shall proceed with legal proceedings for committing
dual employment.

583 Nothing contained in the previous/ above clause shall apply to:
(a) information that is in the public domain; and

(b) information which the Parties are under a legal obligation to disclose to a court of
law or other statutory/regulatory authority;

5.4 The Employee also agrees to promptly and without necessity of any demand, return to the
Company, any and all documents, records, or writings made or obtained by the Employee in
the course of his/her employment with the Company, on expiry or termination of this
Agreement for any reason whatsoever.

5.5 The Employee also agrees to sign on similar non- disclosure/ confidential agreement of any
of the clients of the Company as and when required/ requested by the Company.

5.6 The Employee agrees and undertakes not to take up employment with the existing clients of

the Company during the subsistence of the Agreement without prior written consent of the
Company.

The Employee agrees and confirms that he/she wi
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Company for a continuous period of 6 months immediately preceding the termination of
his/her employment in the Company.

6. SIMULTANEQUS EMPLOYMENT/ EDUCATION:

6.1 The Parties agree that during the term of this Agreement, the Employee shall not, under any
circumstances, be permitted to waork for any other company or firm or person, either whole
time or part time, to own, or in any way be associated with any company or firm or
proprietorship concern as advisor, director or parther, whether paid or not, for his services,
without prior written permission from the Campany.

6.2

The Employee may pursue further education with the prior written consent of the Company.

However, any such further education shall not in any way affect the work/ business of the
Company.

/. EMPLOYEE'S OBLIGATIONS:

7.1 The Employee agrees to carry out all the duties assigned by the Company with all due
diligence and loyalty and keeping the Company’s interest paramount.

7.2 The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit

any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

753 Employee agrees to supervise the work of Employee’s subordinates and shall always ensure

proper and effective implementation and compliance of all the rules and regulations of the
Company.

7.4 The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or

any such other liability on the Company. In any such event, the Employee alone will beliable
for all such liabilities/ wrongs dane.

7.5 During the term of this Agreement, the Employee agrees to be bound by the palicies framed
and enforced by the Company from time to time.

8. DOCUMENTS PROVIDED TO THE COMPANY:

8.1 The Employee for the purpose of the employment has provided the Company with the
mandatory documents and upload the Dacuments on the HR portal. This Is mandatory,
contact HR team for further information

8.2 The Parties agree that the Company has offered employment to the Employee on the basis
of the above mentioned documents and information provided by the Employee and on the
understanding that there is nothing in the Employee’s past recard which should have
prevented in the Company fram offering employment to the Employee under this
Agreement. If any of the above documents/ information is found to be incorrect or false or
in the opinion of the Company is incarrect/ false, or if the Employee has suppressed any
material information, the Company shall have the option of terminating this Agreement
forthwith without any prior notice or salary in lieu of such natice to the Employee.

§f5- 02
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8.3 This Agreement shall supersede any prior agreements/ understandings between the
Cor.n-pany and the Employee. Any amendment/ zlteration to this Agreement shaii te in
writing and shall be signed by both the parties.

3.4 If, for any reason, any provision of this Agreement is held invaiid, all other provisions of this

Agreement shall remain in full force and effect.

9. DISPUTE RESOLUTION AND GOVERNING LAW:

9.1 In the event of any dispute between the parties, such dispute shall be referred to the sole
arbitrator appointed by the Company. The place of arbitration shail be in Bengaluru. The
award passed by the Arbitrator shall be final and binding cn the parties.

912 Subject to Clause 9.1, this Agreement shall be governed by the iaws of indiz irrespective of
conflict of law provisions and the Courts in Bengaluru shall have the exciusive jurisciction to
deal with the disputes arising out of this Agreement.

10. Notice: Any notice and other communications provided for in this Agrezment shaii be in
writing and shall be first transmitted by email and then confirmzad by Spead Post, i

manner as elected by the Party giving such notice to the following addrasses:

)
—t
<5
th

All notices shali be deemed to have been validly given on (a) the Business Day immediztely after the
date of transmission with confirmed answer back, if transmitted by facsimile/electronic transmission,
or (b) the Business Day of receipt, if transmitted by courier or registerad zirmaii.

Any Party may, from time to time, change its address or representative for rec2iot of nctices proviged
for in this Agreement by giving to the other Party not less than 30 days prior writien notice.

IN WITNESS THEREOF the parties hereto have set and subscribed their respective signaturas znd sez!
on the day, month and year first written herein abave:

Techno Elevate Employee

Authorized Signatory Signature

PRINCIPAL
#PS College of Engineering & Technology
Lonavala
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Cost to Company details

SALARY BREAK UP ANNEXTURE.
NAME Rahul Balu Adkar
DESIGNATION Assaciate Software Engineer
LOCATION Bengaluru
COMPANY TECHNO ELEVATE unit of Test Yantra
| ~ Salary Components . Monthly _____j. Yearly
Basic + DA - 17540 5 210450
B D | ey | 77352
Statutory Bonus __ 1461 . 17532
Total Gross 5 25447 | 305364
Deductions ;
| EPF Employee . 1800 I 21600
| Professional Tax | 200 ? 2400 =
“edical Insurance | 23G9 : 2400
 Total | 2200 | 26400
| Net Pay L | 23247 278964
; Benefits
| FPF Employer f 1800 21600
i Gratuity 1545 18540
;-_GPA Insurance 375 4500
Total 3720 44640
| Total CTC 29167 350004

Note: Take home Salary is subject to Income Tax deduction as per Section 1528 of Income tax act,
1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the

Comnpany.

PRINCIPAL

| “liege o Engineering & Technology
| Lonavala

L BasguanGaud),




J=i Steel Limited

Dolvi Works: Gestapuram,

Dolvi, Taluka - Pen,

Dist Raigad - 402 107, Mahasashtra, India.
CiN. : L27102MH1394PLC 152925

JSWSL/General/L09/18-19 Phone : +912143 277501-15
Fax : +91 2143 277533/42
Website : www.jsw.in

Mr. Ranjeet H Kumbharkar
Friends Apt,NL/5, Bldg no 15,
Room nho 3, Sector 3, Nerul
Navi Mumbai.

Date: 4th May 2018
Dear Mr. Kumbharkar,
Sub: Letter of offer
With reference to the interview you had with us, we are pleased to offer you the post of
*Asst. Manager in 'L0O9’ grade at JSW Steel Ltd, Dolvi works, subject to the following terms
and conditions:
1. Salary & benefits as per the discussion you had with us.

2. Your offer is valid subject to Medical fitness duly certified by our Medical Officer.

3. You are requested to report for duty on or before 4™ June 2018 and submit the
following documents in original with a copy at the time of your joining duties.

3.1 Matriculation certificate in support of your date of birth
3.2 All certificates and marks sheets in support of your qualification
3.3 Two copies of your recent passport and two stamp size colour photographs.
3.4 Declaration in prescribed format regarding any relation working in JSW Group of
Company.
3.5 Release order and experience certificate from the present & previous employers.
3.6 PAN Card / UAN Number compulisory
q. Any wrong information / suppression of information shatl be liable for termination of
the offer of appointment.
5. You will be on probation for a period of six months effective from the date of your

joining duties.
6. A detailed appointment letter will be issued to you after your joining.

This letter is being issued in duplicate. Please return the duplicate copy duly signed by you
as a token of your having received, understood and accepted the terms and conditions of
this appointment.

Thanking you,

Yours faithfully,
for JSW STEEL LIMITED,

HRLal - - i
Sr. VP-Human Resources
Regd. Office: JSSW Centre,
Bandra Kurla Complex,
Bandra(East), Mumbai - 400 051
Phone :+91 22 4286 1000
RODAL Part of O.P. Jindal Group Fax :+91 22 4286 3000

2. 17
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 Asst. Manager (L09), JSW Steel Ltd, Dolvi works ;
| SiNo Particulars Proposed | CTC Remarks ==
1 |Basic Pay B 22000 | - -
2 |HRA or Company Accommodation 6700 o ___|
'3 [Supplementary Allowance 41100 — —
| 4 |Conveyance Allowance _ 5890
5 |[Food Coupons | 1500 ) I )
6 Medical (@8. 33% of Basm} i 1833 B .
7 LTA(@8 33% of Basic) ' 1833 |Will be Paid Annually
8 |Bonus (@20% of Basic) 4400 Wil be Paid Half Annually
| 9 PF- (@12% of Co.Confribution) 2640 =
|10 [Gratuity (@4.8% of basic) R I .
11 [Production Incentive® 8100 Will be Paid Monthly |
| Gross/ p.m.| 97052 ,
[ | i Grossf Ann. 11.65 u i

Benefits other than CTC

The extent of financial assistance for death due to

.any reason shall be limited to 6 times the average
Group Term Life Insurance !annual cost to company of the grade of the
employzes subject to 8 minimum of Rs 22.5 Lacs
|and a maximum of Rs.1 crore

The extent of financial assistance for disability
due to accident shall be limited to 6 times the
\Group Personat Accident Insurance laverage annual cost to company of the grade of
{the employee subject to a minimum of Rs 22.5
{Lacs and a maximum of Rs.1 crore

g - . Critical Ailment Rs-4Lacs/ Family/ Annum
Group Modiciaim Policy Non Critical Ailment Rs-3Lacs/ Family/ Annum

|The interest subsrdy from the company wnll not

‘exceed an effective rate of 9% p.a., subjectto a
Vehicle interest Subsidy minimum effective rate of 5% p.a to be borne by
the employee. (Limit of loan for interest subsidy
Rs. 3,00,000/-) |

Reimbursement of Telephone Expenses
Mobile + Landline (on prior approval) [RS'EOOI'PM

I
|
*As per Company Palicy |

@
) 4
5NDAL Part of O.P. Jindal Group
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